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RESOLUTION

on long term employment under precarious conditions in the ILO

The Extraordinary General Meeting of the ILO Staff Union, gathered on the 30th of September

2002, 

CONSIDERING that the ina pprop riate use of e mploy ment co ntracts is inc ompa tible with

“Decen t Work ” practices , 

CONSIDERING that a number of persons under precarious employment conditions, at

headquarters and in the field, are facing major difficulties because they do not have regular income

and residency permits (permis de séjour),

RECOGNIZING the steps already taken by the Office to resolve cases of precarious

employm ent and to prev ent recurrence o f new cases,

RECALLING that, according to C ircular No. 630  of 10 July 20 02, “it is of particular conc ern

that all persons employed in the Office – on whatever contractual basis – be accorded fair and

equitable  treatmen t in terms o f approp riate remu neration a nd othe r workin g cond itions”,  

STRESSING that so far the Administration has not acknowledged many persons under

precarious employment conditions as such,

RECALLING that, in June 2002, 850 ILO officials signed a petition supporting the

regulariza tion of all “lo ng term ” tempo rary em ployees  under p recarious  conditio ns who se skill prof ile

matche s the need s of the O ffice, 

CONSIDERING that all possible means of action have not been exhausted to remedy the

situation o f many  persons  currently  or previo usly em ployed  under p recarious  conditio ns, 

INVITES the Staff Union Committee to take full account of the contents of the above-

mentio ned petitio n and req uests it to w ork for th e followin g: 

1. Annulm ent by the A dministration of th e decisions not to ren ew the con tracts of long term

temporary employ ees, and in the immediate short term a moratorium on  those decisions;

2. The rec ruitmen t under fix ed term c ontracts b y the ILO  of the intere sted perso ns who se skill

profile matches the needs of the Office, including through the creation of a mobile pool to be

drawn  on by d ifferent un its or the sam e unit; 

3. To offer assistance on a case by case basis to the precariously employed persons concerned,

including holding meetings between the Human Resources Department, the Staff Union

Committee, the chief(s) of units and departments and field offices, and the interested person,

to reach satisfactory solutions.

____________________


